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With 60 presentations over two days, more than 300 delegates and 20
exhibitors, Devex 2006 proved a true showcase for what geoscientists
and reservoir engineers are doing to improve recovery from the UK's
oil and gas fields - and others worldwide.

Proceedings kicked off with a business breakfast at
which Michael Engell-Jensen, MD of Maersk Oil
North Sea re-stated a commitment to recruiting
and training new graduates, while growing the UK

business against a backdrop of recent fiscal setbacks.

Conference papers were presented on 4D seismic
and on the lessons learnt from the development of
five new North Sea fields: Shell's Merganser and
Starling fields, Venture’s Brechin and Annabel, and
Maersk's soon-to-drill Affleck.

There was a special session on the still
undeveloped UK heavy oil discoveries and on
through tubing rotary drilling. TTRD allows
development wells to be sidetracked without
removing the tubing - a major cost saving making
infill targets of just one million barrels viable.

Researchers from Heriot-Watt and Imperial
presented their work on enhanced oil recovery,
asphaltenes and hydrates. There were also papers
on fields in Norway, the Caspian and Ukraine.

There was a very good audience balance with
nearly 43% of those attending from operating
companies, 28% from service companies, 23%
consultants and 6% academics.

For 20 participants, the conference ended with an
evening field trip to see the Old Red Sandstone
conglomerates at Stonehaven ably led by Pete Hill
and Phil Rose, followed by an excellent meal in the
Tolbooth restaurant down by the harbour.

Thanks to Shell, BP, Chevron, Earth Decision,
Halliburton, Weatherford, Apache, Nexen, Maersk,
Senergy and RBS for their sponsorship of the
conference.

Pencil in May 2007 for the next Devex which will be
led by the Aberdeen Formation Evaluation Society.

Malcolm Pye, Mike Cooper & Graham Davis
on behalf of the Devex steering committee.

Pictured above left:
Over 300 geoscientists and reservoir engineers exchanged
ideas and experience at Devex 2006.
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BROWNFIELDS
PROJECTS

1 November 2006,
Aberdeen Exhibition &
Conference Centre

Call for abstracts

Abstracts of 100 to 200 words are invited for this
new event which will focus on brownfield project
management.

Specific areas covered will include case studies,

experience and lessons learned from all phases
of projects including design, planning,
procurement, execution and commissioning
phases. Other areas of significant interest will be
environmental management, safety management,
interface management (including operations-
project interface) and work-site management.

Presentations, which need not be full SPE
papers, are requested in the following topic
areas: Project management * Project case
studies * HSEQ performance, constraints and
initiatives * HR constraints and initiatives « New
methods, tools and technologies.

Abstracts with title and the presenter’s
contact details must be sent by 28 July to:
Elaine Hulse, email: spe@hulse-rodger.com,
tel: 0870 2413373




New Aberdeen
chairman sets three
goals for 2006-07

Incoming Aberdeen Section chairman John Donachie
has set three main goals for the coming year.

“I'want to align our section to
support the challenges facing
people and companies in the
three areas of technology
development, recruitment and
retention, and the market,”
says John, who sees his SPE
membership as the backbone
of a career which has
embraced roles with
Schlumberger and Helix-RDS
before his current position in
the corporate finance
department of Simmons &
Company International.

On technology development he

wants to continue the Section'’s

strong performance in sharing
knowledge between companies and across generations, while he plans to build
stronger reciprocal relationships with student chapters and engage people in a
long-term relationship with the industry and the Society.

He'll also be working to promote the UK oil and gas business as an attractive
opportunity for potential new entrants.

Section members can look forward to a programme of highly-engaging
technical presentations as well as more discussion and open inter-company
dialogue around the application of developing technology.

John plans to encourage members to remain with the SPE, to engage in
volunteer activity and - as befits the founder of the Aberdeen Section Young
Professionals’ (YP) Committee - to participate in knowledge transfer to the
next generation.

“Aberdeen is a place where many young professionals come to learn our trade,
and founding the YP committee fills me with pride,” he says.

“Thirty percent of SPE Aberdeen Section members are under 35 at a time when
the average age internationally is 49. We continue to excel in offering young
professionals the opportunity to learn from our expertise, share experiences and
develop their professional network.”

John wants to see the Section continue to welcome a diverse membership,

in line with North Sea asset ownership, and to rise to the challenge of holding
members'’ attention by offering strong technical best practices and continuing
education events.

“We strive to uphold SPE ethics by hosting our events in an open, honest and
non-commercial environment and have now fixed them to a regular time and
venue to enhance our attendance,” he adds.

On the wider stage, John sees SPE International continuing its success in
developing its global membership and highlighting its achievements in many
of the producing regions of the world. But he believes more can be done by
the Society as a whole in terms of recruiting and retaining members.

His message to potential members is three-fold: deepen your technical
knowledge, open your horizons and broaden your perspective.

“I'have always been a member of SPE, and my technical learning, networking
and management skills are all enhanced with active contribution under the
mentorship of many senior industry leaders and regular SPE contributors. |
encourage industry professionals to take ownership of the industry they work
in and engage in securing our future viability,” he says.







