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Committee: 
 

 
Chair/Submitted by: Stephanie Nwoko/Maria Trujillo 
 

 

Date:20th May 2010 
 

 
 

Specific Issues

Comments: 

Comments: Pre‐planning for next year’s activities 

 –AP committee has met with Chris to discuss forward plan for next year’s activities. 

 ‐ Agreement between AP and Y&P. 

 Both Groups will be presenting a single budget and will source for sponsorship together. 

• Both groups will organize one joint event together during the year and also separate events for 
the different groups (AP 2 technical presentation for the year). 

Past Activities (Past Reporting Period) 

Comments: 

1. ‐ 2010 Devex workshop Young Professional “ Making the Unconventional resources conventional”. 
Specifically addressing issues regarding CBM (coil bed methane) and Tight Gas. The main speakers were: 
Fazrie Wahid, chief Production Engineer (North Sea Geomarket) SLB – Andrew Gunning: Operation 
Manager CBM, Centrica Energy. 

The event was attended by 25 members amongst then geoscientists, researchers, petroleum and drilling 
engineers. The participants were divided into 4 round table group;, 2 groups discussing CBM and the other 
2 discussing Tight Gas. The Outcome of the workshop will be published on the SPE website. 

This event has been the first of its kind in Aberdeen, where the Aberdeen YP SPE section, AP‐ SPE, YP 
PESGB and AFES joint forces together and produced an excellent forum to discuss issues affecting the oil & 
gas industry. This has set a new era and the pioneer for more events of its kind to follow suit. 

 Lessons learnt during the organization of this event was:  

a. ‐ Advertise the event with DEVEX, beginning of January, so there is more time for advertisement.  

b. ‐ Allocate bigger space in the main exhibition area to create room for more publicity. 

c. ‐ Try to coordinate the timing for this event to prevent colliding with other events. (This year the event 
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collided with the” poster session”). 

d. ‐ Try to allocate budget for this event at the beginning of the year, so we are aware of our expenditure 
and we can concentrate on the quality of the event. 

2. ‐ Stephanie Nwoko participation in an SPE Career event at Dundee University organised by Jairo Ching‐
Castilo (Continuing Development). 

It was an informal meeting of questions and answers section relating to the oil, gas and energy sector in 
which the 4 panellists comprised SPE members who work in the oil industry to take their questions. The 
panellists included Daniel Diaz, Elisabeth Isa, Atul Bhadauria and Stephanie Nwoko. The evening was a 
success and the students had a clearer vision of what it entails to apply for a job, challenges working in the 
industry as a foreigner in the UK and also the essence of SPE and the role it plays in the job market. 

Future Activities

Comments: 

• BBQ for all SPE members: to be organised this summer.  Pre‐planning stage: Abhijeet to enquire 
about the venue requirements. 

Possible future events: 

• AP&YP Christmas Party 
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Briefing Note for the SPE Aberdeen Board: Female SPE Initiative 

OVERVIEW  

Prepared by Sally Knudson (at 18th February 2009) 

 

The aim of this overview document is to brief the SPE Aberdeen Board on the current status 

of the ‘Female SPE Initiative’ that was seeded in December 2008. 

 

A ‘Get together’ of female professionals took place on 16th February. Attendance was low. 

But, the table discussions were thoughtful, positive and highly productive. Plainly speaking, 

the low attendance may provide fodder to those inclined to negativity. However, I prefer the 

‘Pollyanna’ view that ‘quality beats quantity’ and ‘from small acorns giant oak trees grow’. 

The evening fully met my hope that the female initiative would take on a tangible form. 

 

Appendix 1 provides full details of the resulting suggestions/expectations and ideas. The 

Appendix will provide a very useful reference document for those interested in progressing 

the initiative. 

 

The sections that follow in this overview attempt to set the initiative in context and para-

phrase the learning outcomes of the ‘Get together’. 

 

Approval, in principal, is sought from the board in respect of; 

 

1. Initiative Title  :  ‘SPE - Another Perspective’ 

2. Establishment of a ‘one year shelf life’ Female Professional (FP) Committee too 

‘kick start’ the initiative 

3. A budget for an inclusive Launch Event in April/May 

 

Furthermore, feedback on the ethos of the initiative and the suggestions made regarding 

existing SPE activities (Sections 2.2) would be most welcome. As are any additional 

suggestions and ideas that the board members may have 

 

1.0 INTRODUCTION 

The benefits of promoting and leveraging women within science, engineering and technology 

(SET) have long been established. Publications by the Womens Engineering Society (WES), 

Women in Science and Engineering (WISE) and Daphne Jackson Memorial Trust (DJMT) 

have placed this knowledge in the public domain. Their publications are backed-up by the  

parliamentary report ‘The Rising Tide’  

Within the Aberdeen SPE Section, the statistics do not reflect a rising tide in the female 

membership. In ca 1986 female membership was ~3%. 20+ years later the level has risen to 

10%. Not exactly noteworthy tidal growth. 

The demographics, by age, of the Aberdeen SPE membership are shown in Figure 1. There 

is a marked demographic difference between the male and female sections of the 

membership with the average age being 40+ and 30+ respectively. There also appears to be 
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a significant attrition in female membership at 30+ years which may correlate with the age at 

which female professionals commonly start a family. However, without knowledge of female 

recruitment levels over the years this observation can not be considered set in stone. 

The observations above support the recognition by the Aberdeen SPE Board that there is a 

need for a female SPE initiative to promote gender diversity and inclusivity. That Shell has 

an established, founded in 2000, and thriving women’s network (~1000 members) provides 

evidence that such an initiative can be successful. 

 

2.0 ‘Get Together’ GENERAL DISCUSSION 

The following sections summarise what for me were the highlights of the general 

discussion at the ‘Get together’. For a complete picture refer to Appendix 1. 

2.1 HOPES and CONCERNS 

HOPES; 

Improved networking opportunities 

Increase in female members 

Collaboration with other FP organisations (both industry and non-industry) 

Leverage of ‘role models’ 

CONCERNS 

Lack of corporate management support (ie time off to attend events) 

 The low number of women involved 

 Male colleagues feeling threatened 

Exclusivity (bubble effect) negative 

2.2 SUGGESTIONS REGARDING EXISTING SPE ACTIVITIES 

Communications: 

Improve visibility of the overall SPE aims/objectives, both technical 

and non-technical 

Improve awareness that you don’t need to be an engineer to be a SPE 

member 

Improve effectiveness of dissemination of information to companies 

and students (ie introduce Focal SPE contact within individual 

companies) 
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Continuing Education 

Introduce Breakfast time meetings and alternate between 

Dinner/Lunch/Breakfast events (Note: Attendees showed no 

preference wrt timing) 

Broader topics ie Law, commercial, etc 

Introduce possibility of corporate hosted presentation events 

Preface technical presentations with ‘promotion of women 

topics/policy’ sound bites 

2.3 EXPECTATIONS OF INITIATIVE DRIVEN ACTIVITIES 

Knowledge transfer with experienced women covering; offshore working, dual 

careers, managing career breaks and maternity leave, overcoming the glass 

ceiling, etc 

Encourage greater Female SPE membership 

Raising the profile of women working in the industry within the media and at 

school and university levels 

Collaboration with other FP organisations (both industry and non-industry) 

‘Soft’ skills workshops (ie development of good; interpersonal skills, 

networking, negotiation etc)  

3.0 DEFINING THE INITIATIVE 

In defining the initiative my perception was that the key drivers for the attendees were 

the pursuit of gender diversity while maintaining inclusivity. 

3.1 INITATIVE TITLE 

The seeding initiative title ‘Female SPE Initiative’ clearly suggests exclusivity. A new 

title which recognises the desire to move towards inclusivity has been proposed; 

‘SPE – Another Perspective’ 
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3.2 AIMS and OBJECTIVES 

Those female SPE members who expressed an interest in the initiative have been 

canvassed regarding the possible aim’s and objectives suggested at the initiative 

(Table1). The following were the top initiative aim and objectives;  

Aim 

To provide support to current and potential female SPE members such that they are 

able to achieve their full potential 

Main Objectives 

Promote female role models and mentors to those existing and entering the 
oil industry  
 
To develop and encourage the network of professional women 
 
To promote the benefits of gender diversity (ie increase awareness of 
business drivers for attending women’s initiatives) 
 
 

 

3.4 IMPLEMENTATION 

The preferred ways to implement the initiative objectives were established by the 

votes of the ‘Get together’ attendees. Key methods identified were; 

Establishment of a ‘one year shelf life’ Female Professional (FP) Committee 

too ‘kick start’ the initiative 

 

Initiative events although female orientated but without restriction on gender 

participation 

 
‘Tell a friend’ approach to assist in the promotion of gender diversity 

 

4.0 FORWARD PLAN 

Subject to SPE Board approval; 

1. Set-up FP Section Committee 

2. Organise Launch Event (To take place before end 2008/2009 SPE year (May)) 

3. Set targets and funding requirements for SPE Year 2009/2010 

4. (Stay sane and have some fun) 
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Table 1 

AIMS and Objectives of : ‘SPE – ANOTHER PERSPECTIVE’ INITIATIVE 

 % Vote 

AIMs  

A. To provide support to current and potential female SPE 
members such that they are able to achieve their full 
potential 

59 

or  

B. A Network to develop and support a diverse population 
of future leaders for the oil and gas industry 

41 

OBJECTIVES  

1. To develop and encourage the network of professional 
women 

19 

2. Lobby for ‘soft skills’ and quality workshops 8 

3. Promote female role models and mentors to those 
existing and entering the oil industry  

23 

4. To promote the benefits of gender diversity (ie increase 
awareness of  business drivers for attending women’s 
initiatives) 

12 

5. To maintain gender balance 9 

6. Increase the number of females in the oil and gas 
industry/SPE 

9 

7. Contribute to the creation of good / suitable working 
conditions / environment for women 

9 

8. Provide appropriate career support 9 

 

Total number of votes: ~70 canvassed ~23 responses, 1 request to be removed from initiative 
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Committee: 
Communications 

 

Chair/Submitted by:    Gbenga Oluyemi  Date: 19th May 2010 

Specific Issues

• Joint Communications Committee meeting was held on 11th May 2010 

• M&M Media have published the first post transition SPE Review; publication discussed at the JJC 
meeting and feedback passed to M&M 

• Cravenhill Publishing have approached us (SPE Aberdeen and London) to be their media partner for 
their planned “Reputation in the Energy Industry” Conference. They specifically want SPE to provide 
publicity for this event and in return they are promising some benefits for SPE. M&M will find out 
more about the conference and how partnering Cravenhill can add value to the SPE activities.   

• M&M will contact their website designer for proposal of ideas to refresh the website 

• M&M will also submit a refreshed design for the home page  

• Website editing training took place 19th and 20th of May 

• JJC have put in place an interim arrangement for managing all editing and updating work on the 
website – all requests for editing and updating work must be routed through the Aberdeen 
Communication Chair who would then pass to Diane for action. 

Past Activities (Past Reporting Period) 

Approval obtained from the board to execute finalised M&M contract 

Arrangement for first JCC meeting finalised 

Future Activities

• Implement both the short term and long term plan and strategies agreed at the 11th May meeting 

• Investigate Imajica issues re SPE Directory and Job link 

• Redesign the SPE‐UK website home page 

• Investigate the details of advertiser on the SPE‐UK 

• Continue to manage all transition issues. 
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Date:  Tuesday 11 May 
Time:  12.00pm – 5:30pm 
Location: Schlumberger Wireline Base, Aberdeen 
 
 
Attendees: 
Chris Nussbaum SeaWell Aberdeen Section Chair 
Diane Wood SPE Aberdeen Board Secretary 
Renu Gupta Gupta Energy Ltd Joint Comms Co-Chair 
Gbenga Oluyemi RGU Joint Comms Co-Chair 
Miriam Archer Schlumberger Joint Comms Committee 
Jonathan Calvert J.P.S. (UK) Ltd Joint Comms Committee 
Judy Mackie M&M Media SPE Review 
Allan Montgomery M&M Media  SPE Review 
Mohammed Khan Premier Oil Joint Comms Committee 
 
Apologies: 
Ian Phillips CO2 Deepstore Joint Comms Committee 
Colin David Senergy Joint Comms Committee 
 
Actions Summary 
 
By Action 
Diane Wood  To set out and distribute a format for sending standard Event Information to be 

loaded on the website – by 01 July 
Gbenga Oluyemi To follow up with Ian Phillips and Vanessa Bradley/Peter McCreary on the 

advertisers lapse. 
Ian Phillips/Gbenga 
Oluyemi 

To contact Imajica to investigate payment to SPE of companies advertising, and 
to check on how long they had booked the advertising for on the website. 

M and M Media  To provide committee with a mock up of a new design for SPE Review front 
cover based on May edition content – by 20 May 

M and M Media To contact their web designer to provide proposal with ideas to refresh the 
current SPE website – by 01 Aug. 

M and M Media To submit a design proposal for a pull-up SPE Review display for use at SPE 
events – and to arrange printing once approved – by 01 Aug 

M and M Media To. find out more about Cravenhill Publishing and their plans to hold a 
“Reputation in the Energy Industry” conference later this year. 

M and Media  To focus on advertising for the front page of the website  
M and Media  To submit a refreshed design for the homepage to the JCC – by 30 June 
Renu Gupta  To set out for London members a schedule detailing the  frequency and timing of  

website update material to be sent to Diane Wood (e.g. weekly on a Thursday). 
Chris Nussbaum To provide M and M Media with pull up banner – by 20 May. 
Chris Nussbaum To distribute PowerPoint Presentation to group via Diane Wood. 
Chris Nussbaum To distribute the current editorial control list to JCC Co-Chairs via Diane Wood 
Chris Nussbaum To check on the licence fee for the website. 
Chris Nussbaum To arrange for Jobs Directory/Company Directory and Job Vacancies to be 

reviewed at  
Advanced Workshop 

Chris Nussbaum To set up an extranet portal for the London Section  
 
Discussion on SPE Review 
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The committee discussed the first produced SPE Review by M and M Media. Comments had been 
given by all members of the committee.  
 
It was discussed that the paper quality was not as good as the previous month’s production (the 
paper weight was lighter), the front page was a bit busy, it was discussed that the colours were not as 
vivid as previous edition. These were mainly design issues but overall it was a good first edition.  
The issue of low level of advertisers was also discussed, but it was recognised that this was ‘early 
days’. A suggestion was made to consider selling space on the front page.  
It was also commented that it would be better to have the website and SPE Review in design sync 
with each other. The committee wanted to note that the SPE Review was a publication of both the 
Aberdeen and London Sections and this should be clearly visible on the front page. 
 
After discussions with M and M Media it was decided that a mock up copy of a new design based on 
the May material (so it could be compared to the existing design) should be provided to the committee 
with changes being made by the designers to the front page for approval.  If accepted, this could be 
used for the June edition. 
 
M and M Media agreed that there should be more adverts in the magazine and they want to build 
relationships with the companies and not focus on a hard sell approach, and this is their long term 
plan. They commented that this had been discussed in the original M and M proposal. There is also a 
plan to advertise the media pack at conferences and meetings. A pop up poster is also planned to 
advertise SPE Review at these events. CN offered to donate a display base to the SPE, and the 
meeting approved the expenditure by M&M of a printed insert for the display base (probably about 
£100) 

An approach had been made by Cravenhill Publishing and their plans to hold a Reputation in the 
Energy Industry conference later this year; they have proposed that SPE becomes their media partner 
and that they provide mutual publicity for this event. It was decided that M and M Media would 
investigate this proposal further. 

Actions: 

M and M Media  To provide committee with a mock up of a new design for SPE Review front 

cover based on May edition content – by 20 May 

M and M Media To contact their web designer to provide proposal with ideas to refresh the 

current SPE website. 

M and M Media To submit a design proposal for a pull-up SPE Review display for use at SPE 

events – and to arrange printing once approved 

Chris Nussbaum To provide M and M Media with pull-up display base. 

M and M Media To find out more about Cravenhill Publishing and their plans to hold a 

“Reputation in the Energy Industry” conference later this year. 

 
Discussion on SPE Website 
 
Chris gave a CMS overview and presentation on the website, with a demonstration working on the 
“live” site and on the SiteKit training site. 
 
The committee then discussed page editing and the content management of the website. Chris 
explained that to take this forward, consideration should be given to training some users on the 
website CMS. The Aberdeen section had organised a SiteKit training half-day for basic users and one 
for advanced users; these are to be held on 19th and 20th May in Aberdeen.  The basic training would 
be for members keen to put information on to their committee pages and the advanced training day 
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would targeted at more experienced users, and seek to address specific issues on the website, for 
example using animated images and live newsfeeds. 
 
It was discussed how the website was currently maintained and updated; this was by certain “super 
users” who could take editorial control of what was published. It was discussed that  general members 
who wanted to publish listings would be given a limited amount of access to changing pages on the 
website; they would have to get these changes approved by a publisher prior to going “live” on the 
site. 
 
Renu discussed that a list of who has editorial control currently on the website be distributed to the 
Joint committee Co-Chairs. Chris is to forward this to the JCC Co-Chairs. 
 
Discussions were held on Miriam Archer becoming the London Section web updater/editor, Chris 
advised that training would be advisable but as Miriam was unable to attend the Aberdeen Section 
training, Diane would forward Sitekit information to her to attain training in London. 
 
Renu discussed the format of how the website uploads were presented to Diane, it was decided that a 
format for Events Information and other standard input would be established and a date on frequency 
of updates be given e.g. weekly on a Friday. 
 
Discussions were held on web sponsors, Imagica had previously had links on the SPE website for 
sponsorship and recruitment. Those links were still there but Imagica were no longer involved with 
SPE, Gbenga was to consult with Ian Phillips to find out about how much money these companies 
had paid to advertise on the site and how long the companies had booked to remain there. It was 
discussed that M and M Media could take over the advertising and this would mirror what was to be 
seen in the SPE Review. 
 
Renu discussed the archiving of section material on the website, it was suggested that archive 
material could be put in a special area be made available for retention of this information. Chris 
discussed that this was something that Diane could do but was a long term project. Chris agreed that 
an Extranet portal could be made for the London Section to store the minutes and events of the 
London Section 
 
Actions: 
 
Chris Nussbaum To distribute PowerPoint Presentation to group via Diane Wood. 

Chris-Nussbaum To distribute the current editorial control list to JCC via Diane Wood 

Diane Wood  To set out and distribute a format for sending standard Event Information to be 

loaded on the website – by 01 July 

Renu Gupta  To set out for London members a schedule detailing the  frequency and timing of 

website update material to be sent to Diane Wood (e.g. weekly on a Thursday). 

Chris Nussbaum To check on the annual licence fee for the website  

Diane Wood To send details of Sitekit trainer to Miriam Archer. 

Ian Phillips/Gbenga 

Oluyemi 

To contact Imajica to investigate payment to SPE of companies advertising,  

and to check on how long they had booked the advertising for on the website. 

Chris Nussbaum To set up an extranet portal for the London Section 
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Website Review Proposal 
 
Gbenga gave a PowerPoint presentation detailing the SPE website that is jointly owned and 
maintained by the SPE Aberdeen and London sections. 
 
It was proposed that the website appearance/layout should be easier for the user to navigate. The 
home page is currently overcrowded with navigation bars and buttons. As the website is jointly 
managed it was suggested that the current “home page” be retained but separate home pages be 
made for both sections. It was also discussed that there could be advertising down one side of the 
website, something that the web designers could investigate alongside M and M Media. 
 
New features on the website were proposed, this would include live news feed and animated images, 
and this would make the website more appealing to the reader and more modern, and “mirroring” the 
SPE.org website.  Chris commented that these could be included in the advanced Sitekit training 
days. 
 
Renu commented SPE.org website home page looks overcrowded with information and we should 
avoid similar abundance of information on the home page keeping it simple, elegant and professional. 
 
It was agreed that M&M would propose a new design for an SPE-UK home page for the JCC to 
consider, which would lead into the London and Aberdeen site areas, and have a more dynamic look 
and feel, and space for advertisements. 
  
It was also proposed that the E-SPE Review, an online version of the SPE review be hosted on the 
website; Chris noted that low-cost commercial hosting services for e-books exist on line. 
 
It was agreed that setting up a Job Vacancies Page was a priority, and could be done as part of the 
advanced workshop. The workshop would also consider how the Imajica-based “Companies 
Directory” could be moved to the SPE site.  Renu informed that the Imajica-based Jobs Directory was 
being used for listing Recruiters and not for posting Job Vacancies adverts. Chris suggested Job 
Vacancies button could be added to the right hand banner section of the home page and vacancies 
listing would be displayed at the centre of the home page.  
 
Jonathan initiated a discussion on the economics of developing and maintaining the website vs. 
income from the website. Renu suggested the website development proposal should take into 
consideration cost implications and timeframe for implementation. 
 
Gbenga is to come up with a “wish list” of what he would like to address on the website, for example 
the advertising on the main home page and the jobs and recruitment pages. 
 
Actions: 
 
Chris Nussbaum To arrange for Jobs Directory/Company Directory and Job Vacancies to be 

reviewed at Advanced Workshop 

M and Media  To focus on advertising for the front page of the website  

M and Media  To submit a refreshed design for the homepage 

Gbenga Oluyemi To produce a wish list of what would be priority to change on the website. 

 

The meeting ended at 5.40pm 
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6,112
% of Site Total:
   100.00%

Unique Page
Views
4,815
% of Site Total:
   100.00%

Avg. Time on
Page
00:00:48
Site Avg:
   00:00:48 (0.00%)

Bounce Rate
47.80%
Site Avg:
   47.80% (0.00%)

% Exit
26.39%
Site Avg:
   26.39% (0.00%)

$ Index
$0.00
Site Avg:
   $0.00 (0.00%)

Page Page Views Unique
Page Views

Avg. Time
on Page

Bounce
Rate

% Exit $ Index

/ 1,324 1,100 00:00:51 41.01% 39.12% $0.00

/London Section/london-section.htm 195 148 00:00:19 7.69% 8.21% $0.00

/Aberdeen Section/aberdeen-
section.htm

181 147 00:00:42 10.00% 7.73% $0.00

/London%20Section/london-
section.htm

135 102 00:00:15 16.67% 5.19% $0.00

/London Section/london-section-
events.htm

128 97 00:00:21 0.00% 7.81% $0.00

/Top Menu/aberdeen-events.htm 124 91 00:00:44 16.67% 8.06% $0.00

/Default.aspx.LocID-
0a4008003.Lang-EN.emID-965.cal-
yes.htm

116 37 00:00:09 0.00% 9.48% $0.00

/Top Menu/london-events.htm 113 86 00:00:34 14.29% 9.73% $0.00

/Default.aspx.LocID-
0a4008002.Lang-EN.emID-958.cal-
yes.EventID-13277.htm

112 102 00:03:07 83.84% 81.25% $0.00

/Default.aspx.LocID-
0a4008002.Lang-EN.emID-958.cal-
yes.htm

112 46 00:00:11 0.00% 3.57% $0.00

/SPE Publications/spe-
publications.htm

104 86 00:00:28 25.00% 10.58% $0.00

/Default.aspx.LocID-
0a400p001.Lang-EN.emID-958.cal-
yes.htm

102 45 00:00:11 0.00% 5.88% $0.00

/SPE%20Publications/spe-
publications.htm

100 77 00:00:34 28.57% 11.00% $0.00

/Membership/membership.htm 98 87 00:01:13 87.50% 30.61% $0.00

/Aberdeen Section/aberdeen-
section-events.htm

97 76 00:00:19 0.00% 8.25% $0.00

/Default.aspx.LocID-
0a400o005.Lang-EN.emID-965.cal-
yes.htm

96 22 00:00:33 0.00% 4.17% $0.00

/Aberdeen%20Section/aberdeen-
section.htm

92 78 00:00:24 0.00% 7.61% $0.00

1 Google Analytics



www.spe-uk.org

Top Visitors 1 Apr 2010 - 30 Apr 2010
Comparing to: Site
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Visits

1,613 visits came from 473 service providers

Site Usage

Visits
1,613
% of Site Total:
   100.00%

Pages/Visit
3.79
Site Avg:
   3.79 (0.00%)

Avg. Time on Site
00:02:15
Site Avg:
   00:02:15 (0.00%)

% New Visits
53.13%
Site Avg:
   53.07% (0.12%)

Bounce Rate
47.80%
Site Avg:
   47.80% (0.00%)

Service Provider Visits Pages/Visit Avg. Time on
Site

% New Visits Bounce Rate

ip pools 109 4.50 00:02:25 32.11% 33.03%

scansafe lon2 61 4.48 00:03:17 57.38% 47.54%

broadband brad ubr10brad 59 1.00 00:00:00 0.00% 100.00%

namesco dsl 55 1.71 00:00:50 0.00% 83.64%

mobile broadband service 52 1.19 00:00:25 5.77% 96.15%

bg group plc 42 2.33 00:00:57 76.19% 66.67%

lumison ltd 29 6.03 00:02:33 3.45% 27.59%

ip allocation from scotland online 26 4.12 00:03:01 26.92% 19.23%

schlumberger limited 26 4.88 00:01:40 65.38% 38.46%

fugro geos uk 24 6.96 00:02:07 8.33% 20.83%

university of aberdeen 24 4.33 00:03:33 62.50% 58.33%

dial-up and adsl pool 23 7.74 00:13:05 17.39% 30.43%

baker hughes 19 2.84 00:00:21 57.89% 42.11%

single static ip addresses 19 5.68 00:01:33 21.05% 63.16%

amoco corporation 18 4.61 00:02:47 77.78% 27.78%

aol inc 18 5.33 00:03:33 50.00% 0.00%

opal telecom dsl 18 4.61 00:04:14 50.00% 44.44%

converged communication solutions
limited

17 2.94 00:02:12 52.94% 47.06%

the robert gordon university 17 6.18 00:04:27 41.18% 41.18%

chevron corporation 16 4.94 00:02:53 56.25% 12.50%

easynet ltd 16 4.31 00:02:21 56.25% 18.75%

internet for business ltd. 16 4.69 00:01:32 56.25% 6.25%

society of petroleum engineers 15 6.27 00:02:33 53.33% 20.00%

carphone warehouse broadband
services

14 4.43 00:05:09 50.00% 14.29%

1 Google Analytics
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www.spe-uk.org

All Traffic Sources
1 Apr 2010 - 30 Apr 2010

Comparing to: Site
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VisitsVisits

All traffic sources sent 1,613 visits via 51 sources and mediums

Site Usage

Visits
1,613
% of Site Total:
   100.00%

Pages/Visit
3.79
Site Avg:
   3.79 (0.00%)

Avg. Time on Site
00:02:15
Site Avg:
   00:02:15 (0.00%)

% New Visits
53.13%
Site Avg:
   53.07% (0.12%)

Bounce Rate
47.80%
Site Avg:
   47.80% (0.00%)

Source/Medium Visits Pages/Visit Avg. Time on
Site

% New Visits Bounce Rate

(direct) / (none) 673 3.58 00:02:00 49.18% 57.65%

google / organic 536 4.46 00:02:43 56.16% 34.51%

spe.org / referral 121 4.88 00:02:55 64.46% 22.31%

spe-uk.org / referral 103 2.68 00:01:51 38.83% 64.08%

aberdeen.spe.org / referral 25 4.92 00:04:57 12.00% 20.00%

qq829.com / referral 20 1.05 00:00:02 100.00% 95.00%

bing / organic 15 2.73 00:00:50 60.00% 60.00%

acrworld.com / referral 10 1.20 00:00:04 100.00% 80.00%

us.mg1.mail.yahoo.com / referral 9 1.00 00:00:00 11.11% 100.00%

acorn-ps.com / referral 6 1.33 00:00:08 66.67% 83.33%

1 - 10 of 51

1 Google Analytics



  Executive Summary 
     Aberdeen Section    Committee Monthly Report 
 

 

Committee: Membership 
 

 
Chair/Submitted by: Anthony Onukwu 

 
Date: 21st May 2010
 

 
 

Specific Issues

Comments: Aberdeen membership target for 2010 is 2065 (a six percent increase). This is based on paid 
members for 2009 (target is set by SPE International); right now we have 1950 paid members and about 
600 unpaid members – mostly recent graduates.  

o Plan for an event to present SPE Aberdeen 2010 awards is in progress; we visited Stratosphere; the 
proposed venue to see the place and ideas is being put in place at the moment. 

o Plan for membership recruitment drive during SPE sponsored events/conference is being discussed 

o Need to revamp the membership committee is being considered 

 

Past Activities (Past Reporting Period) 

Sent more reminders to selected unpaid members to remind them about the dues. This is really helping in 
increasing paid members as see above.  

Future Activities

o Nomination for SPE Aberdeen 2010 awards 

o Establishment of award selection team 

o More reminders to unpaid and lapse members about their membership 

o Recruit more members into the committee 

o Plan new strategy going forward 

o Working with the PR team 
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Committee: 

Programmes Committee 
Chair/Submitted By: 

David Liddle 
Date: 

May 2010 
 

Specific Issues 
Comments: 

• Need new blood on the committee, as always.  
 

Past Activities (Past Reporting Period) 
Comments: 

• None. 
 

Date Event Attendance 

24 Feb 10 
Drilling Automation.  
Walt Aldred, Schlumberger Cambridge 
Research 

56 

24 Mar 10 
Production Optimization: How can we get 
the oil we should be getting?   
Sandy Williams, ALP Limited 

69 

17 Mar  
Edinburgh 

Water Management: Some simple 
diagnostic methods. 
Jon Elphick, Schlumberger. 

23 

28 Apr 10 Fortes Well Integrity 
Brett McIntyre, Apache 60 

Future Activities (Next Quarter) 
Comments: 

•  Draft outline programme for 2010-2011 attached.  
 

Date Event Current Status 

26 May 10 
Ways to successfully reduce well blowouts. 
Otto Alcantara, Petrobras 
(Distinguished Lecturer) 

Planned 
Sponsor: Deepwater Drilling 

Training Company 

16 Jun 10 
Edinburgh 

How Edinburgh had a major technical and 
financial impact on the UK and global oil 
industry – long before Aberdeen 
Cameron Laing, Laing Engineering & 
training Services Ltd 

Planned 
Sponsor: Cairn 

 



  

Society of Petroleum Engineers 
(Aberdeen Section) 

 

Evening Meeting Programme 2010-2011 
Programme Committee (Chair: David Liddle) 
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Date   
(Location) Topic / Speaker Sponsor Attendance 

Committee 
Member 

Resp 

Sep 2010 (A) Technology Showcase   SPE/ITF 

Oct 2010 (A) Distinguished Lecturer - Jerald Dethlefs   Hulse Rodger 

Nov 2010 (A) Subsea (Framo/GE?)   D Liddle 

Jan 2011 (A) Distinguished Lecturer - Birol Dindoruk   Hulse Rodger 

Feb 2011 (A) Well Integrity   T Tymons 

Mar 2011 (A) Young Professionals Event   YP – Abijeet? 

Apr 2011 (A) Another Perspective Event   AP – 
Stepahnie? 

May 2011 (A) West of Shetlands (BP/Total?)   D Liddle 

(E) (Target 4 events for Edinburgh in the session)   Phil McCurdy 

(E)    Phil McCurdy 

(E)    Phil McCurdy 

(E)    Phil McCurdy 

Lunch (A) Chevron Chevron  D Liddle 
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